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General Salary Adjustment  History

The table below  show s the General Salary Adjustments granted to City employees from FY
1983 through FY 2003, along w ith the previous calendar years'  inf lat ion rates.  The General
Salary Adjustments include cost of living (COLA) adjustments given to City employees. The
salary adjustments below  do not include merit adjustments, which are based on employee
performance.

Fiscal Year General Salary          Inf lat ion  Rate/A

A d just m ent s (for prev ious calendar y ear)

1 9 8 3 5.0 5.5 (1 9 8 2 )
1 9 8 4 3.0 4.5 (1 9 8 3 )
1 9 8 5 5.0 4.8 (1 9 8 4 )
1 9 8 6 4.0 4.2 (1 9 8 5 )
1 9 8 7 4.0 2.9 (1 9 8 6 )
1 9 8 8 4.0 3.6 (1 9 8 7 )
1 9 8 9 4.0 4.1 (1 9 8 8 )
1 9 9 0 3.0 5.8 (1 9 8 9 )
1 9 9 1 3 . 0 (J uly  1 , 1 9 9 0  - Dec . 3 1 ,  1 9 9 0 ) 5.9 (1 9 9 0 )

0 . 5 (J an.  1 , 1 9 9 1  - J une 3 0 ,  1 9 9 1 )/B

1 9 9 2 2.0 4.1 (1 9 9 1 )
1 9 9 3 0.0 2.5 (1 9 9 2 )
1 9 9 4 2.5 3.2 (1 9 9 3 )
1 9 9 5 2.0 1.9 (1 9 9 4 )
1 9 9 6 3.0 2.0 (1 9 9 5 )
1 9 9 7 2.0 2.8 (1 9 9 6 )
1 9 9 8 2 . 0 (J uly  1 , 1 9 9 7  - Dec . 3 1 ,  1 9 9 7 ) 1.7 (1 9 9 7 )

3 . 0 (J an.  1 , 1 9 9 8  - J une 3 0 ,  1 9 9 8 )/C

1 9 9 9 0.0 1.3 (1 9 9 8 )
2 0 0 0 2.0 2.1   (1 9 9 9 )
2 0 0 1 2 . 5    3.3 (2 0 0 0 )
2 0 0 2 3.0 2.0 (2 0 0 1 )/D

2 0 0 3 2.5

/A Source:  Nat ional Consumer Price Index, all Urban Consumers for the Washington-Baltimore, DC-MD-VA-WV
region (CPI-U-DC) 1996 =  100,  Bureau of Labor Statist ics, U.S. Department of  Labor, average to average
annual rate.  The inflation data have been revised from previously published documents to show  the CPI-U-DC,
a regional measure of inf lation, consistent w ith the inflation measure called for in the City’s Compensation
Philosophy.

/B In FY 1991, Cit y Council approved a three percent general salary adjustment effective from July 1, 1990 to
December 31, 1990,  and an addit ional one-half of one percent general salary adjustment effective on January
1,  1991.  The effective general salary adjustment for FY 1991 w as 3.25  percent.

/C In FY 1998, City Council approved a tw o percent general salary adjustment (COLA) eff ective July 1,  1997, plus
a three percent market rate adjustment effective on January 1, 1998.  City Council approved the market rate
adjustment based on the results of a consultant survey that documented that some City classifications were
below  market comparators.

/D Date show n is the March 2001 to March 2002 annual rate, the latest  available at the time of budget approval.
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Changes in Full-Time Posit ions
Ten Year Summary

(FY 1994  - FY 2003)

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 2 0 0 2 2 0 0 3

I . PUBL IC  SA FET Y DEPA RT M ENTS

Fire 2 6 4 2 6 7
a5

2 6 7 2 6 7 2 6 6
a8

2 6 6 2 6 8
a0

2 6 8 2 7 6
a2

2 8 1
a3

Pol ice 3 7 7
a4

3 7 8
b5

3 9 9
a6

4 0 1
a7

4 0 5
b8

4 0 6
a9

4 1 5
b0

4 2 0
a1

4 2 0 4 3 0
b3

    SUBTOTAL PUBLIC  SAFETY 6 4 1 6 4 5 6 6 6 6 6 8 6 7 1 6 7 2 6 8 3 6 8 8 6 9 6 7 1 1

I I. OTHER CIT Y-FU NDED DEPA RT M ENTS A ND A GEN CIES

Hum an Relation s (fo rm erly A f f irm at ive A ct ion,  Hum an
Rights  &  Of f ice on Wom en) 1 6 1 6 1 6 1 8

b7
2 0

c8
2 0 2 0 0 0 0

Cit i zen  Ass is tance 8
b4

8 8 8 8 8 7
c0

8
b1

7
b2

7

Cit y A t t orney 1 2
c4

1 2 1 2 1 2 1 2 1 2 1 4
d0

1 4 1 5
c2

1 5

Cit y C ou nc il 7 7 7 7 7 7 7 7 7 7

City  Counc il Ad m inistrat ive A ides* 7 7 7 7 7 7 7 7 7 7

Cit y C lerk 3 3 3 3 3 3 3 3 3 3

Cit y M anager 8 8 8 8 8 8 8 1 5
c1

1 6
b2

1 6

Finance 6 8
d4

6 8 6 8 6 8 7 4
d8

8 0
b9

8 5
e0

8 6
d1

8 7
d2

9 1
c3

General Serv ices 6 9 6 9 6 9 6 9 6 9 6 9 7 1
f0

7 4
e1

7 2
e2

7 3
d3

H ealt h 7 7 7 7 8
e8

9
c9

9 6
f1

7
f2

7

Hist oric  A lexa nd ria 2 1 2 1 2 2
b6

1 7
c7

1 7 1 7 1 7 1 6
g1

1 6 1 7
e3

H um an  Rig ht s - - - - - - - 4 4 4

Inf orm at ion T echn olog y S ervic es 3 7 3 7 3 8
c6

4 0
c7

4 8
f8

4 8 4 9 5 3
h1

5 6
g2

5 6

Int ernal A ud it - - - - - - - 2
i1

2 2

Library 4 2
e4

4 2 4 1
b6

4 1 4 1 4 1 4 3
g0

4 9
j1

5 3
h2

5 2
f3

M anagem ent  and Bud get 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1

Off ice of  the Legis lat ive Di rector - - - 1
c7

1 1 1 0
k1

0 0

Of f ice on  W om en - - - - - - - 1 8
i1

1 8 1 8

Personnel Serv ices 1 9 1 9 1 9 2 0
c7

2 0 2 0 2 0 2 0 2 0 2 2
g3

Planning and Zoning 2 4 2 4 2 4 2 4 2 4 2 4 2 5 2 7
m1

3 3
i2

3 4
h3

Real Estate Assessments 1 1 1 1 1 1 1 1 1 1 1 1
d9

1 1 1 1 1 1 1 1

Recreat ion,  Parks &  Cult ural A ct ivit ies 1 1 5
f4

1 1 3
c5

1 1 3 1 1 3 1 1 7
g8

1 1 7 1 2 0
h0

1 2 3
n1

1 2 7
j2

1 2 7

Tran sport at ion &  Env ironm ent al Servic es 1 9 2
g4

1 8 9
a5

1 9 0
d6

1 9 0 1 9 0 1 8 8
e9

1 8 8 1 9 1
f1

1 9 5
k2

1 9 6
i3

    SUBTOTAL OTHER CITY-FUNDED 6 7 7 6 7 2 6 7 4 6 7 5 6 9 6 7 0 1 7 1 6 7 4 5 7 6 7 7 7 6

I II . PRED OM IN A NTLY  GRA NT-FU NDED DEPA RT M ENTS A ND A GEN CIES

Housing 2 4 2 4 2 4 2 2
d7

2 0
h8

1 9
f9

2 0
i0

2 0 2 0 2 0

Hum an Serv ices 1 9 5
h4

1 9 0
d5

1 9 0 2 0 1
e7

1 9 9
i8

2 1 0
g9

2 1 2
j0

2 1 5
o1

2 2 3
L2

2 2 2
j3

M ent al Health, M ent al Retardat ion &  Subst ance A buse 2 1 8
i4

2 5 3
e5

2 5 3 2 6 1
f7

2 6 2
j8

2 6 5
h9

2 6 4
k0

2 5 8
p1

2 6 1
m2

2 6 0
k3

    SUBTOTAL GRANT-FUNDED DEPARTM ENTS 4 3 7 4 6 7 4 6 7 4 8 4 4 8 1 4 9 4 4 9 6 4 9 3 5 0 4 5 0 2

Please not e:   Ef f ect ive Ju ly 1 , 2 0 0 0 , t he f unct ion s of  t he H um an Relat ion s Of f ice h av e been  dec ent ralized.   Th e A f f irm at ive A ct ion  f un ct ion  and  t he Call t o
Com m unit y Init iative w ere transf erred to t he City  M anager’s Of fic e.  The Hu m an Rights Of fic e and th e Off ice on W om en are independent  departm ent s.

* These posit ions, w ith  th e except ion of  th e M ayor’ s A ide, are classified as permanent  part-t im e posit ions.
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Changes in Full-Time Posit ions (continued)

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 2 0 0 2 2 0 0 3

IV. CO URT S A ND  CO NS TITUT ION A L OFFIC ERS

Circu it C ourt 7
j4

8
f5

8 9
g7

1 0
k8

1 0 1 0 1 3
q1

1 3 1 3

C lerk  of  Co urt s 2 0 2 0 2 0 2 0 2 0 2 0 2 0 2 1
r1

2 1 2 1

Com m onw ealth ’ s A t t orney 2 4
k4

2 4 2 4 2 5
h7

2 8
L8

2 9
i9

2 9 2 7
s1

2 9
n2

3 0
L3

Cou rt  Serv ice U nit 3 4
g5

4 8
i7

8 8 8 8 8 8

Law  Library 1 1 1 1 1 1 1 1 1 1

Regist rar of  V ot ers 4 4 4 4 4 4 4 4 4 4

S herif f 1 9 4
l4

1 9 4 1 9 4 1 9 3
j7

1 9 3 1 9 3 1 9 6
l0

2 0 1
t1

2 0 1 2 1 0
m3

    SUBT OT A L COU RTS A ND  CON STIT UT IONA L 2 5 3 2 5 5 2 5 5 2 6 0 2 6 4 2 6 5 2 6 8 2 7 5 2 7 7 2 8 7

    TOTAL CIT Y  EM PLOYEES 2 ,0 0 8 2 ,0 3 9 2 ,0 6 2 2 ,0 8 7 2 ,1 1 2 2 ,1 3 2 2 ,1 6 3 2 ,1 9 9 2 ,2 4 4 2 ,2 7 6

V. SCHOOL EM PLO YEES

Sc ho ols 1 ,6 4 9 1 ,6 6 4 1 ,7 2 3 1 ,7 6 4 1 ,7 9 0 1 ,8 4 8 1 ,8 9 4 2 ,0 1 0 2 ,0 8 3 2 ,0 8 9

G RA N D  T OT A L 3 ,6 5 7 3 ,7 0 3 3 ,7 8 5 3 ,8 5 1 3 ,9 0 2 3 ,9 8 0 4 ,0 5 7 4 ,2 0 9 4 ,3 2 7 4 ,3 6 5

FY  1 9 9 4
(a4 ) The t en ad dit ion al Police D epart m ent  pos it ion s resu lt  f rom  t he f ollo w ing  act ions: (1 ) on M ay  5 , 1 9 9 3 , Co un cil  author ized the c iv i lian izat ion of  the

Hack Inspector  pos it ion,  reassigned the sw orn of f icer pos it ion t o Patro l and m ade perm anent  t he pilot  resident ial police of f icer pos it ion;  (2)  in  the
sum m er of  1 99 3,  t he City  w as aw arded a grant  f rom the Departm ent  o f  Crim inal Ju st ice t o f und  a th ird Resident ial  Pol ice Of f icer  (RPO) pos it ion;
and (3)  in  the fa ll  o f  19 93 , the Ci ty  M anager approved the advance h ire of  eight  civ ilian special of f icer po sit ions t o han dle f ront  desk an d relat ed
dut ies,  thereby return ing e ight  po l ice of f icers to  s t reet  operat ions.

(b4) Reduct ion of  a Cons um er A f f airs Invest igat or po sit ion du e to  a w orklo ad dec rease.
(c4) Reduct ion of  a Safet y Of fic er position  due t o t he con trac tin g out  of  th ese services.
(d4) Tran sf er of  a posit ion f rom  Trans port at ion and  Env ironm ent al Servic es t o Financ e.
(e4 ) Reduct ion of  one admin is t rat ive pos it ion.
(f 4 ) Reduct ion of  an admin is t rat ive support  pos i t ion.
(g4) Ref lec ts t he elim inat ion of  f ive po sit ions d ue t o add itio nal co nt ract ing ou t  of  st reet  pat ch ing  ope rat ion s, t he ad dit ion  of  a gran t  f un ded  pos it ion  in

t he Tran sit  Servic es Div ision,  t he addit ion of  a posit ion in su ppo rt  of  t he recy cling  prog ram .
(h4) Reduct ion of  three food preparat ion pos it ions due to  the contract ing out  o f  the Lee Center k i tchen operat ions,  and one admin is t ra t ive posit ion due

t o the on-going rest ructur ing of  t he departm ent .  These pos it ion  redu ct ion s are of f set  by  t he ad dit ion  of  f ou r po sit ion s asso ciat ed w it h t he A lexa nd ria
Comm uni ty  Pol icy  &  M anagement  Team, as approved by Ci ty  Counci l on M ay 11 ,  19 93 .

(i4 ) Reduct ion of  one adm inist rativ e supp ort  pos it ion , and  t he ad dit ion  of  1 3  gran t  f un ded  pos it ion s add ed in ac co rdan ce w it h Co un cil  act ion taken on
September 14 ,  19 93  and January 1 1,  1 99 4.

(j4 ) Transfer  o f  the Cr iminal Just ice In format ion System (CJIS) Coord inator  posi t ion f rom  t he Co m m on w ealt h' s A t t orn ey ' s Of f ice t o t he 1 8 t h Circ uit
Cou rt  and t he t ransf er of  a Depu t y S herif f  posit ion f rom  t he Of f ice of   Sherif f  t o serv e as a fu ll-tim e Ju ry C oord inat or.

(k4) Ref lects  the t ransf er of  t he CJ IS Coord inat or po sit ion t o t he Circu it C ourt  and t he addit ion of  one f ull-tim e posit ion t o carry  out  a pilot  prog ram  t o
col lect  unpaid cour t  f ines and costs  as approved by Ci ty  Counci l on January 25 ,  19 94 .

ll4 ) Ref lec ts Counci l approval  of  t he t ransfer  of  a  Deputy  Sheriff  posit ion f rom  th e Off ice of  Sheriff  to  th e 18 th  Circuit  Court  to  serve as a f ull-tim e Ju ry
Coo rdinat or.

FY  1 9 9 5

(a5 ) Reflec t s t he t ransf er of  t hree solid w ast e inspec t or po sit ions f rom  T& ES to t he Div ision of  Cod e Enf orcem ent  t o co nsolid at e the Ci ty 's  inspect ion
act ivit ies.

(b5) Re f le ct s  Co u nc il ' s J u n e 1 4 ,  1 9 9 4  ac t i on  t o  ad d  a f o u rt h  Re si de nt i al Po li ce O f f i ce r p o si t io n  in  t h e A n d re w  A d k in s p u bl ic  h ou si ng  c om m u n it y .
(c5) Reflect s th e elim ination  of  tw o posit ions due t o t he con trac tin g out  of  tree m aintenan ce operat ions.
(d5) Reduct ion of  tw o admin is t ra t ive posit ions result ing f rom ef f ic ienc ies f rom an on-going depar tm enta l reorganizat ion and four  fu l l- t ime pos it ions due

t o con t ract ing ou t  servic es and t he im plem en t at io n o f  t he st at e A DA PT pro gram , w hic h c om pu t erized t he p roc essin g of  app lican t  eligibilit y
a pp li ca t io n s.   Re f le ct s  t h e ad d it i on  o f  an  el ig ib il it y  w o rk er  ap p ro v ed  b y  C it y  C o un c il i n J an u ar y  1 9 9 5 .
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Changes in Full-Time Posit ions (continued)

FY 1 9 9 5 , co nt inued
(e5 ) The elimin at ion of  4  grant  f und ed posit ions b ecause a Su ppo rt ed Livin g gran t  w as not  receiv ed; Co unc il addit ion of  one f ull-tim e posit ion on  Oct ober

1 1 , 1 9 9 4 ; Co un cil  addit ion of  t hree pos itio ns f or HIV  grant , app rov ed on  Oct ober 1 5 , 1 9 9 4 , and  t hirt y-f ive gran t  posit ions ap prov ed on  Nov em ber
9,  1 99 4.

(f 5 ) Reallocat ion of  a  vacant  f u l l- t ime pos it ion f rom another  City  agency to  establish a fu l l- t ime CJIS ass istant .
(g5) Cou nc il creat ion of  a Neighb orho od Probat ion Co unselo r in Sept em ber 1 9 9 4 .

FY  1 9 9 6
(a6 ) Ref lec ts the addit ion of  f i f t een c iv i lian pos it ions t o en able f if t een u nif orm ed o f f icers  cu rrent ly in  adm inistrat ive posit ions t o retu rn t o st reet operat ions;

and t he addit ion of  six p olice of f icers du e to  t he receipt  of  grant  f und ing un der t he COPS A HEA D pro gram .
(b6) Tran sf er of  a Research Hist orian po sit ion f rom  t he Library  t o Hist oric A lexand ria to  con solidat e hist oric researc h serv ices in H ist oric A lexand ria.
(c6) Re f le ct s  Co u nc il ' s J u n e 2 7 ,  1 9 9 5  ap p ro v al o f  a p o si t io n  t o p ro v id e t e c hn ic al s up p or t  f o r t h e C it y ' s  In t er ne t  ef f o r t s an d  el ec t r on ic  m a il a ct i v it y .
(d6) Cou nc il addit ion of  a grant -fu nded  posit ion f or t he Tran sit  Ef f icienc y Im prov em ent  Program .

FY  1 9 9 7
(a7 ) Reflec t s t he addit ion of  t w o gran t -fu nded  polic e of f icers un der t he COPS Co m bat  Dom est ic V iolenc e Program .
(b7) Ref lects  the convers ion of  tw o part - t ime pos i t ions to  fu l l -t ime pos i t ions due to  increased grant  f unding.
(c7) Ref lec ts Counci l act ion to  pr ivat ize the Alexandria Convent ion and V isito rs Bureau  on January 24 ,  19 96 ,  result ing in  the fo l low ing reorganizat ion:

the rea llocat ion  o f  one fu l l- t ime pos it ion  f rom t he  Of f i ce of  Hist oric  A lexandria to  the Of f ice of  Legis lat ive Di rector ;  the real locat ion of  one pos it ion
t o the Personnel  Serv ices Depar tm ent ;  the rea llocat ion of  tw o pos it ions to  the In format ion  Technology Serv ices Depar tm ent ;  and Counci l act ion on
Ju ne 2 7 , 1 9 9 5  t o elim inat e one po sit ion in t he Of f ice of  Hist oric A lexand ria.

(d7) Th is reduct ion ref lects  the recomm endat ion of  t he Cit y M anager t o t ransf er tw o po sit ions t o t he Hu m an Serv ices Dep artm ent , as per Co unc il doc ket
i tem dated February 2 7,  1 99 6.

(e7 ) Addi t ion  of  four  pos i t ions associated w i th A lexandria W orks!  and tw o w i th  Alexandria Jobs for  Youth per  the recomm endat ion of  t he Hu m an Serv ices
Comm it tee;  three new  posit ions approved by Ci ty  Counci l in  December 19 94 ;  and tw o pos it ions w ere t ransferred f rom the Of f ice of  Housing.

(f 7 ) Counci l addit ion of  s ix  fu l l- t ime pos it ions on March 28 ,  19 95  and Counci l addit ion of  tw o fu l l -t ime pos i t ions on September 26 ,  19 95 .
(g7) Ref lec ts the rec lass if icat ion of  an admin is t rat ive ass istant  posit ion f rom  part -tim e to  f ull-tim e st at us as app rov ed by  t he Cit y M anager on  Dec em ber

2 0 , 1 9 9 6 .
(h7) Ref lec ts t he addit ion of  an A ssist ant  Com m on w ealt h’ s A t t orn ey  pos it ion  app rov ed b y C it y  Counci l on October  23,  1 99 6,  t o  ass ist  in  the prosecut ion

of  juvenile and dom estic  violence c ases.
(i7 ) Reflec t s t he addit ion of  f our g rant -fu nded  posit ions u nder  the Vi rg in ia Juveni le  Communi ty  Cr ime Contro l  Act  (VJCCCA) w hich w as approved by

Ci ty  Counci l on September 10 ,  19 96 .
(j7 ) Ref lec ts the reduct ion of  three Comm uni ty  Divers ion Incent ive grant - funded posit ions and the addi t i on  o f  tw o fu l l -t ime pos i t ions under the

C o m p re he ns iv e C o m m u n it y  C o rr ec t i on s A c t  ( CC CA )  gr an t  ap p ro v ed  b y  C it y  C o un c il d u ri ng  FY  1 9 9 7 .

FY  1 9 9 8

(a8 ) Reflec t s t he t ransf er of  a posit ion f rom  Fire to Police t o ov ersee th e new  Public Saf et y Radio S yst em .
(b8) Ref lec ts t he t ransf er o f  a  pos it ion f rom Fi re to  Pol ice to  oversee the new  Publ ic  Safety  Radio System, and the addit ion of  three pol ice of f icers due

t o t he receipt  of  a fed eral grant  t hrou gh t he COPS U niv ersal program .
(c8) Tw o fu l l -t ime pos i t ions w ere added subsequent  to  budget  adopt ion.   A  new  grant -fu nded  Soc ial W orker I  posit ion,  appro ved  by  Cit y C oun cil on  M ay

1 3 , 1 9 9 7 , w as add ed t o t he Of f ice o n W om en’ s Do m est ic V iolen ce p rog ram ; and  on J un e 1 0 , 1 9 9 7 , Cit y C ou nc il approved the convers ion of  a
part-t im e posit ion t o f ull-t im e stat us using add ition al grant m onies.

(d8) Reflec t s t he addit ion of  six Rev enue Co llect ion Sp ecialist s as part  of  t he Pilot T ax C ollect ion Program .
(e8 ) Ref lects  the addi t ion of  a  grant - funded Publ ic  Health  Nurse in  suppor t  o f  the A r landria c l in ic ,  as approved by Ci ty  Counci l on June 24 ,  19 97 .
(f 8 ) Ref lec ts the addit ion of  seven fu l l -t ime pos i t ions in co njun ct ion w ith  t he Inf orm at ion T echn olog y Plan as deta iled in  the approved Capi ta l Improvement

Program budget ,  and the rea llocat ion of  a  vacant  pos i t ion f rom the Of f ice of  Housing.
(g8) Ref lec ts the addit ion of  a  Recreat ion Superv isor at M t . V ernon  Recreatio n Cent er and the conversion of  three part - t ime pos i t ions to  fu l l -t ime status

to  serve as A ssistant  Cent er Directo rs at Charles Barrett , Nann ie J. Lee, and W ill iam  Ramsay  Cent ers.
(h8) Ref lects  the t ransfer  o f  a  posi t ion to  In format ion Technology Serv ices and a pos it ion to  M enta l Heal th .
(i8 ) Ref lec ts the conversion of  a  part - t ime pos i t ion to  fu l l -t ime status under the Children’s  Fund; th e addition  of  tw o social w orker posit ions t o the  Of f i ce

fo r Early Childhoo d Dev elopm ent  to  serve th e increasing num ber of  eligible fam ilies, as approv ed by C ity  Counc il on Jun e 10 , 1 9 9 7 ; and t he loss
of  f iv e grant f unded p osit ions.

(j8 ) The real locat ion of  a  vacant  pos it ion f rom t he Of f ice of  Housing,  as approved by the City  M anager,  to  assis t  in  o f f ice admin is t ra t ion.
(k8) Ref lects t he addit ion of  a Database Adm inistrator in support  of  CJ IS.
(l8 ) Ref lec ts the addit ion of  a  Revenue Col lect ions Specia lis t  for  the p ilo t  co l lect ions program and the addi t ion of  t w o grant fu nded po sit ions for  the

V ict im  W itn ess program and the V - ST O P D o m es t ic  V i ol en c e p ro g ra m  t h at  w e re a pp ro v ed  b y  C it y  C o un c il s ub se qu en t  t o  t h e r el ea se o f  t h e FY  1 9 9 8
b ud get .

FY  1 9 9 9

(a9 ) Ref lects  the addi t ion of  a  Pol ice Sergeant  in  suppor t  o f  the federal ly - funded AGILE pro ject ,  as approved by City  Counci l  on February 9 ,  19 99 .
(b9) Ref lec ts t he t ransf er of  a senior-level m anagem ent  posit ion in Real Estat e A ssessm ent s t o a prof essional lev el an al y st  pos it ion  in  the  Finance

Depar tm ent  to  address staf fin g needs t hrough out  th e departm ent , as w ell as th e conv ersion of  f iv e tem porary po sition s to  perm anent  stat us t o
address s taf f ing needs in  the Revenue Adm in is t ra t ion Div ision.

(c9) Reflect s th e conv ersion of  th e part-t im e HIV/ A IDS A dm inistrat ive Tec hnician po sition  to  fu ll-t im e stat us.
(d9) In FY 1 99 9,  a  senior -leve l  management  pos i t ion w as t r an sf e rr ed  t o  t h e Fi na nc e D ep ar t m e nt  t o  ad d re ss  cr it i c al s t af f i n g n ee ds , an d  an  ad m i ni st r at i v e

supp ort  pos it ion w as transferred f rom t he Of f ice of Hou sing t o t he Of f ice of  Real Est at e A ssessm ent s t o redu ce t he depen denc e upo n t em porary
employees.

(e9 ) Ref lects  the reduct ion of  tw o vacant  pos it ions in  the M aintenance Div ision.
(f 9 ) Reflect s th e reallocat ion of  a vacant  posit ion f rom  th e Off ice of  Housing  to  th e Off ice of  Real Estat e A ssessm ent s.
(g9) Ref lec ts t he c on ve rsion  of  a part -t im e Emp loy m ent  Train ing  Spec ialist  t o f ull-t im e st at us f or en han ced  em plo ym ent  serv ices f or p erson s w it h

d isabil it ies .  A lso ref lects  the addi t ion of  10  new  grant  f unded pos it ions author ized subsequent  to  the adopt ion of  the FY 1 99 9 budget .
(h9) Ref lec ts the t ransfer  o f  a  fu l l- t ime coord inator  fro m  th e M ent al Health Depart m ent  to  th e Departm ent  of  Hum an services,  t he c on ve rsion  of  a f ull-t im e

Psych olog y in t ern t o part -tim e.
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Changes in Full-Time Posit ions (continued)

FY 1 9 9 9 , co nt inued
(i9 ) Ref lec ts e liminat ion of  State Compensat ion Board re imbursement  for  one Ass is tant  Comm onw eal th ’s  A t t orney pos i t ion and the addi t ion of  t w o grant -

funded pos it ions in  the Vic t im-W itness Program, approved by City  Counci l  on Apr il  28 ,  19 98 .

FY  2 0 0 0
(a0 ) Ref lec ts the add it ion of  a W alk Th roug h Plan Review er in t he Cod e Enf orcem ent  Div ision du e to  w orklo ad; and  t he co nv ersion of  a tem porary

Const ruct ion Inspect or posit ion t o perm anent  fu ll-t im e stat us.
(b0) Ref lec ts the addit ion of  a  Pol ice Sergeant  to  prov ide superv ision to  the departm ent ’s f our Sch ool Resource Of fic ers in order to c oordinat e activ it ies,

review  programs,  and prov ide appro priat e bac k-u p du t ies; ref lect s t he ad dit ion  of  t hree Polic e Of f icer p osit ion s, f un ded  t hro ug h t he Co m m un it y
Orient ed Pol ic ing (COPS) Universa l Grant  program; and the addit ion of  3  Pol ice Of f icer  pos it ions and 2 c iv i l ian posi t ions,  funded through the Do m est ic
V io lence In te rvent ion  Pro jec t .

(c0) Reflect s th e conv ersion of  a full-t im e posit ion t o t w o part -t im e posit ions t hrough  a job sharing arrangemen t w hich reduc ed benef its c ost s.
(d0) Ref lec ts t he c on ve rsion  t o f ull-t im e of  a part -t im e law  clerk  pos it ion  f or a f un ct ion  prev iou sly  han dled  by  t he Co m m on w ealt h At torney ’s  Of f ice and

th e addition  of  one f ull-t im e Safet y Of fic er position  in th e Risk M anagem ent  Division t o review  and m aintain t he City ’s saf ety  procedu res.
(e0 ) Ref lects  the convers ion of  f ive temporary pos it ions to  permanent  s ta tus to  address staf f ing needs in the Revenue Adm in is t ra t ion Div ision.
(f 0 ) Ref lec ts the addit ion of  tw o Construct ion Field  Representat ives to  prov ide needed const ruct ion management  suppor t  due to  the signific ant  increase

in current  and f ut ure capit al improv em ent  project s.
(g0) Re f le ct s  t h e ad d it i on  o f  t w o  n ew  f u ll -t i m e p o si t io n s d u e t o  t h e o p en in g  of  t h e  n ew  C ha rl es  E.  Be at l ey ,  J r.  Ce nt r al L ib ra ry .
(h0) Ref lec ts the addit ion of  tw o new  posit ions recomm ended for  Cameron Stat ion maintenance.  Th e cost  eff ect iven ess of  new  posit ions as c om pared

t o a great er r el ia nc e o n  c o nt r ac t e d s er v ic es  w i ll b e ev a lu at e d af t e r b id s f o r p ar k m a in t en an c e h av e been received.   A lso ref lects  the addit ion of  a
special assistant  fo r capit al projects and  com m unit y act ivit ies.

(i0 ) Reflect s th e addition  of  a fiscal st aff  posit ion due t o an increase in com plexit y and  w orkload of  th e Off ice of  Housing ’s g rant p osit ions.
(j0 ) Ref lec ts the t ransfer o f  a  fu l l -t ime CSA Coord inator  pos it ion f rom the  Departm ent  o f  M ental  Hea lth  to  the  Depar tment  o f  Hum an Serv ices  and re f lec ts

the conversion of  tw o former ly  job-shared posi t ions to  one fu l l- t ime pos it ion.
(k0) Reflect s th e transf er of a f ull-t im e CSA  Coordinat or posit ion f rom  th e Departm ent  of  M ent al Health t o t he Depart m ent  of  Hum an Services.
(l0 ) Revised  f rom  prev iously  pub lished do cu m ent s.  Reflec t s t he addit ion of  3  revenu e-fu nded  pos it ion s in A lexa nd ria A lcoh ol Saf et y A w areness Program

(A A SA P).

FY  2 0 0 1

(a1 ) Revised  f rom  prev iously  pub lished do cu m ent s.  Reflec t s t he addit ion of  f ive Parking  Enf orcem ent  Of f icers (PEO) needed to s ta f f  the  C ity ’ s  Gr id lock
Reduct ion In tervent ion Program (GRIP)  to  ease rush hour  t raf f ic  and reduce t raff ic con gest ion at  cert ain m ajor intersect ions.   GRIP w as im plem ent ed
in M ay  20 00  as a p ilo t  program and approved for  cont inuat ion through FY 2 00 1 by  Ci ty  Counci l on September 27 ,  20 00 .   Staf f  has proposed to
fund th is  program through FY 2 00 2 at  a  cost  o f  $ 26 3,1 63 .

(b1) Ref lects  the convers ion of  tw o part - t ime recept ion ist  pos i t ions to  one fu l l- t ime recept ion is t  pos i t ion.
(c1) Ref lec ts pos it ion s t ransf erred t o t his o f f ice ef f ect ive J uly  1 , 2 0 0 0 , un der t he Cit y  M a n ag er ’ s r eo rg an iz at i on . Ef f e c t iv e in FY 2 0 0 2 , t he Public A f f airs

Of f icer po sit ion w as t ransf erred f rom  Cit izen A ssist ance t o t he Of f ice of  t he Cit y M anager.
(d1) Ref lec ts t he ad dit ion  of  a new  acc ou nt ant  pos it ion  f or an  aud it  unit  in the Revenue Adm in is t ra t ion Div ision. The new  uni t  should generate a min imum

of  $ 2 5 0 ,0 0 0  in net  new  revenue; the convers ion  o f  tw o ex is t ing,  estab li shed fu l l-year,  fu l l- t ime temporary  s taf f  to  regu la r C ity  pos i t ions  (cont rac t
m anager  and  admin is t ra t ion assis tant ) in  the Purchasing Div ision;  the conversion of  tw o part - t ime pos i t ions to  one fu l l- t ime in  the Account ing
Div ision; and the conversion of  a  part - t ime pos i t ion to  a fu l l- t ime pos it ion in  the Revenue Admin is t rat ion Div ision. Also ref lects  the t ransfer  o f  2
posit ions t o t he Cit y M anager’ s Of f ice and  t he rem ov al o f  the Of f ice of  In ternal Audi t  as a funct ion of  the Finance Departm ent  to  an independent
of f ice as part  o f  the Ci ty  M anager’s  reorganizat ion.

(e1 ) Ref lects  the addi t ion of  a  master  elect r ic ian pos it ion and a new  contract  m anager pos it ion;  the conversion of  a  0.6 25  FTE positio n t o f ull-tim e to
support  w ork of  the Facil it ies Div ision.

(f 1 ) Ref lec ts the t ransfer  o f  3  f u l l- t ime pos it ions f rom the Health  Departm ent  Env ironm ent al Health  Uni t  t o  the Depar tm ent  o f  Transpor tat ion and
Envi ronmenta l Serv ices  as part  o f  the Ci ty  M anager’s  reorganizat ion.

(g1) Ref lects  the convers ion of  a  fu l l- t ime pos it ion in  the Adm in is t ra t ion Div ision to  a part - t ime pos i t ion.
(h1) Ref lects  the addi t ion of  a new  database admin is t ra tor  pos i t ion;  tw o program m er/analyst s fo r application s posit ions; and o ne program m er/analyst

pos it ion for  E-comm erce in i t iat ive p lanning.
(i1 ) As of  Ju ly  20 00 ,  th is  is  an independent  o f f ice under  the City  M anager’s  reorganizat ion.
(j1 ) Reflec t s t he addit ion of  6  new  f ull-tim e posit ions t o pro vid e library serv ices at  t he Burk e Branch  Library an d Co m m unit y Learnin g Cent er.
(k1) Eff ect ive J uly  1 , 2 0 0 0 , t his f unc t ion is ref lect ed un der t he Cit y M anager’ s Of f ice.
(l1 ) As of  Ju ly  1 ,  2 00 0,  t h is is an independent  o f f ice under the Ci ty  M anager’s  reorganizat ion.
(m 1 ) Ref lec t s t he ad dit ion  of  on e Geo graph ic In f orm at ion  sy st em  (GIS) M anag er po sit ion  and  on e Ur ban  Planner III.
(n1) Reflec t s t w o new  posit ions inc luded  as a FY 2 0 0 1  approv ed supplem ent al budget  request  t o f und  t he op eratio ns of  t he new ly ex pand ed Ram say

Recreat ion Center,  and t h e c on versio n o f  t w o f o rm e r p ar t -t i m e p o si t io n s in t o  on e f u ll -t i m e p o si t io n  in  t h e A d m i n is t ra t io n  di v is io n  du ri ng  FY  2 0 0 1 .
(o1) Th is decrease in  p os it i on s f r om  F Y  2 0 0 0  t o FY 2 0 0 1  is att ribut able t o t he net  of  t he A CCESS grant  closin g (3 3  posit ions), w ith  1 5  posit ions ret ained

und er a scaled  bac k p rog ram , 5  pos it ion s realloc at ed as a resu lt  of  t he Cit y C ou nc il appr ov ed Perf orm anc e Con t ract  w it h the State;  the addit ion of
5  new  pos it ion s; an d t he ad dit ion  of  t w o ne w  f ull-t im e residen t ial co un selors  in t he m ent al Retar dat ion  div ision  as a result  o f  CSB act ion on  Jan uary
1 1 , 2 0 0 1 .

(p1) Th is d ec re as e in  p os it i on s f r om  F Y  2 0 0 0  t o FY 2 0 0 1  is at t ribu t able t o t he net  of  t he A CCESS grant  closin g (3 3  posit ions), w ith  1 5  posit ions ret ained
und er the scaled back program, 5  pos it ions realloc at ed as a resu lt  of  t he Cit y C ou nc il approved Performance Contract  w i th  the State;  the addi t ion
o f  5  new  pos it ion s; an d t he ad dit ion  of  t w o ne w  f ull-t im e residen t ial co un selors  in t he M ent al Retar dat ion  Div ision  as a result  of   CSB ac t ion  on
January 1 1,  2 00 1.

(q1) Ref lec ts add it ion al sup po rt  (a com pu t er app licat ion s inst ructor  and tw o system analysts)  for  the Criminal Just ice In format ion System and the
A lexand ria Jus t ice Inf orm at ion Sy st em .

(r1 ) Ref lects  the convers ion of  a  part - t ime pos i t ion to  a fu l l- t ime pos it ion.
(s1) Reflec t s t he elim inat ion of  t w o po sit ions d ue t o t he St at e Depart m ent  of  Tax at ion c ont ract  f or delinq uent  collec t ion pro gram .
(t 1 ) Ref lec ts th e addition  of  3  grant  fu nded pre-t rial services po sition s,  one rev enue su ppo rt ed A A SA P posit ion,  and on e st at e fu nded  local inm at e dat a

system (LIDS) pos it ion.

FY  2 0 0 2

(a2 ) Ref lec ts t he addit ion of  8  EM S pos itio ns t o st af f  a 5 th M edic Unit  due t o an increase in  Fi re  and EM S inc idents  over the pass 13  years.  This  is the
f irst  increase in EM S perso nnel and  equipm ent  since 1 9 8 8 .

(b2) Eff ect ive J uly  1 , 2 0 0 1  t he Public A f f airs Of f icer po sit ion w as t ransf erred f rom  Cit izen A ssist ance t o t he Of f ice of  t he Cit y M anager.
(c2) Ref lec ts t h e ad d it i on  o f  1  A s si st a nt  C it y  A t to rney I  posi t ion t o pro vid e represent at ion in zo ning , bu ilding c ode,  healt h, n oise, anim al con t rol, t ax

enf orcem ent  and DW I cost  recov ery cases.
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Changes in Full-Time Posit ions (continued)

FY 2 0 0 2 , co nt inued
(d2) Reflec t s t he addit ion of  a Clerk T yp ist  t o han dle t he billing c om pon ent  of  t he Cit y’ s t elecom m unic at ions sy st em .
(e2 ) Ref lec ts the addit ion and subsequent  t ransfer  o f  a  Telecomm unicat ions Technic ian to  ITS;  the t ransfer  of  t he Telecomm unicat ions Special ist  t o ITS;

and the t ransfer  o f  an Account  Clerk  I I to  F inance.  In  FY  2 0 0 2 ,  ITS assumed the respons ib i li t y  o f  the  C ity ’ s  te lecommunicat ions serv ices and Finance
assum ed th e responsibil i ty  of  bil l ing for t he City ’s t elecom m unicat ions services.

(f 2 ) Reflec t s t he addit ion of  an A cc oun t ing T echn ician po sit ion in t he A dm inist ratio n Div ision t o help en sure m ore acc urat e f inanc ial report ing as  w ell
as to improve fee co llect ions in  the Heal th  Depar tm ent .

(g2) Ref lec ts the  add it ion  o f  one Netw ork  Securi ty  Technic ian  to  p rov ide the  C ity  w i th  gu idance on basic  secur ity  m anagement ;  and the t ransfer  of  t w o
posit ions f rom  General Servic es t o han dle t he Cit y’ s t elecom m unic at ions sy st em .

(h2) Reflect s th e addition  of  fo ur FTE’s t o prov ide Library Services at t he Beatley and  Burke f acil i t ies.
(i2 ) Ref lects  the addi t ion of  one Neighborhood Planning and  Co m m un it y  Dev elop m ent  Div isio n C hief , o ne Plan ner  III in D ev elop m ent , on e Planner II in

Neighborhood Planning  and  Com m un it y  Deve lopmen t ,  one GIS Specia lis t  in  Development ,  one Adm in is t ra t ive Of f icer  in  Adm in is t ra t ion, and one
Planner I I w hich w as or ig inal ly  budgeted in  Cont ingent  Reserves and t ransferred to  Planning and Zoning.

(j2 ) Reflec t s t he addit ion of  a Labor Sup erviso r, a Tree  Tr imm er,  a  Hort icu l tural  Special is t ,  and a Labor  II I a llocated f rom f unds set  as ide in  cont ingent
Reserves f or Park M aint enanc e.

(k2) Ref lects  the addi t ion of  2  Inspector  I I’s ,  1  Engineer ing Aide in  Construct ion and Inspect ion and,  1  Engineer  II I in  Engineering and Design.
(l2 ) Ref lects  the convers ion of  a  part - t ime com panion a ide to  fu l l -t ime to  a l low  for  hiring an d ret ent ion of  qualif ied st af f  t o add ress co m plianc e issues

w it h the State;  the addi t ion of  one pos it ion to  handle al l components of  t he departm ent ’s  revenue maximizat ion ef for ts ;  and the addi t ion of  t w o
Soc ial W ork er Sup erv isors  t o a) pro vid e add it ion al serv ices in  t he Ch ild W elfare area of  the departm ent ,  and b)  to  handle increased caseloads due
t o the p lanned expansion of  the before and af t er school programs.  A lso in  FY 2 0 0 2 , Cit y C ou nc il appro ved  t he addit ion of  2  addit ional So cial W orker
Superv isors,  one Adm in is t ra t ive Assis tant ,  and one Clin ica l Psychologis t  based on the report  issued by the Chi ld  W elfare League of  A mer ica.

(m 2 ) Ref lec ts t he addit ion of  a new  Th erap ist  I II  pos i t i on  as a result  of  a recom m ended  supp lem ent al request  t o f und  w ith  General Fund d ollars
psy ch olog ical serv ices for  at - r isk  preschool ch i ldren.  A lso inc ludes  t h e ad d it i on  o f  2 . 0  FT Es  t h at  w e re a pp ro v ed  b y  C it y  C o un c il a f t er  t he FY  2 0 0 2
budget  w as adopted.

(n2) Reflect s th e addition  of  2  posit ions due t o t he Com m unit y Prosecut ion Grant  fro m  th e Virginia Depart m ent  of  Crimin al Just ice Services.

FY  2 0 0 3

(a3 ) Ref lec ts the addit ion of  four  F ire Protect ion Syst em s Specia lis ts  (FPSS) to  establish a Fi re  Protect ion System Retest ing Program; and the
establishment  o f  a  Fi re  Marshal  A ide to  t he Director  pos it ion in  the Code Enforcement  Bureau.

(b3) Ref lec ts the addit ion of  f our Police Of f icers t o bet t er address p at rol st af f ing need s and t o bet t er m aint ain cu rrent  respon se levels t o calls f or serv ice,
t ra f f ic  acc idents ,  pat ro ls  and rout ine arrests  in  light o f  the s ign if icant  increase in comm erc ial  and res ident ial  development  in  the Ci ty ;  the addit ion
of  f ive Police Of f icers t o bet t er ensure t hat  t he required  st af f ing lev els of  sw orn o f f icers are m aint ained t hrou gho ut   th e depart m ent .  Th e fiv e of f icers
w ill allow  t he D epart m ent  t o f ill ass ignments,  beats  and s lo ts  w hich become vacant  through at t r i t ion and w i ll  also help the Depar tm ent  address the
heigh t ened  secu rit y n eeds o f  t he Cit y in  l ight  o f  t he terroris t  at t acks on the Uni ted States on September 11 ,  20 01 ;  and the  add it ion  o f  the  Cont rac ts
Adm in is t ra tor  pos i t ion in  the F isca l/Fleet  M anagement  d iv ision.

(c3) Ref lec ts the conversion of  a  Revenue Col lect ion Special is t  f rom  part - t ime to  f u l l- t ime;  the convers ion of  tw o fu l l -t ime A ccount  Clerk  I II  pos i t ions f rom
t em porary  t o perm anent ; and  t he co nv ersion of  one part -tim e Clerk I posit ion t o f ull-tim e.

(d3) Ref lects  the convers ion of  a  part - t ime M ail room Clerk  to  f u l l- t ime to  increase the delivery  capacity  o f  the M ail room
(e3 ) Reflect s th e addition  of  a full t im e M useum  A ide II at Gadsb y’ s Tav ern M useum  to  be fu nded f rom  M useum  revenues.
(f 3 ) Ref lects  the e liminat ion of  a  M aintenance W orker  posi t ion in  the Adm in is t ra t ion Div ision.
(g3) Ref lec ts the addit ion of  a  Personnel  Clerk  I I pos it ion t o pro vid e addit ional  c ler ica l and admin is t rat ive support  in  the Employee Relat ions and Tra in ing

Div ision;  and a Ret i rement  A dmin is t rator  pos it ion in  the Benef i ts /Systems Div ision.
(h3) Reflec t s t he addit ion of  one Regulat ory  Processes Div ision Ch ief in  t he FY 2 0 0 3  A ppro ved  Budg et .
(i3 ) Re f le ct s  t h e c o nv e rs io n  of  o n e t e m p or ar y  ov e rh ir e In sp ec t o r II p o si t io n  t o p er m an en t  s t at u s  in  FY  2 0 0 3 .
(j3 ) Ref lects  the reduct ion of  1 FTE due to  the Teen Pregnancy Prevent ion s taf f ing being t ransferred to  the Of f ice On Wom en.
(k3) Ref lec ts the  reduct ion of  1 .0 FTE due to  a s l ight  reduct ion in  an ex is t ing grant ,  w hich w i ll  not impact  serv ice leve ls  as the posi t ion w as never f i l led.
(L3 ) Inc ludes an approved supplementa l  request  to  conver t  an Ass istant  Com monw eal th ’s  A t t orney overh ire pos it ion to  a permanent  pos it ion.
(m 3 ) Ref lec ts t he addit ion of  nine f ederally-f und ed l imi ted term t emporary overh ire pos it ions (1 Sergeant  and 8 Deput ies) for  Public Saf et y C ent er perim et er

securit y.  Federal fund s w il l be sought  to  reimbu rse the Cit y f or t hese posit ions.
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Agencies w ith a reduction in Full-time Positions

Library -1 Reflec t s the elim inat ion  of  a M aint enance W ork er
Posit ion in the Administration Division.

Human Serv ices -1 Reflec t s the reduction of 1. 0 FTE due to t he Teen
Pregnancy Prevention staff ing being transferred to
the Off ice On Wom en.

M ental Health, M ental Retardation
    &  Substance Abuse -1 Reflec t s the reduct ion of 1.0  FTE due to a s light

reduct ion in an exist ing grant, w hich w ill  not
impact  serv ice levels as the posit ion  w as nev er
f illed.

Subtot al, Net Reductions -3

Proposed New  Positions

Fire 5 Reflec t s the add it ion  of  f our Fire Prot ect ion  System
Spec ialist s (FPSS) t o est ablish  a Fire Protection
System Retesting Program; and the establishment
of  a Fire M arshal A ide t o t he Director posit ion  in
the Code Enforcement Bureau.

Personnel Serv ices 2 Reflec t s the addit ion of  a Personnel Clerk II posit ion
t o prov ide addit ional cleric al and adm inist rat ive
support  in the Employee Relations and Training
Division; and a Retirement Administrator posit ion in
the Benefits/Systems Division.

Planning and Zoning 1 Reflec ts the addit ion of  a Regulatory  Processes
Division Chief  t o ov ersee the Historic Preservation,
Zoning, and Planning Commission funct ions.

Police 1 0 Reflec t s the addit ion of  f our Police Of f icers to
bet t er address patrol staf f ing  needs and to bet t er
maint ain current response levels to calls for serv ice,
t raf f ic  accidents, patrols and routine arrests in l ight
of  the signif icant increase in c om mercial and
resident ial development in the City; t he addit ion of
f ive Police Of f icers to bet t er ensure that the
requ ired staf f ing  levels of  sw orn of f icers are
maint ained throughout  the department .  The f ive
of f icers w ill allow  the Depart ment  t o f ill
assignment s, beats and slots w hich become vacant
through attr i t ion and w ill  also help the departm ent
address the heightened secu rit y  needs of  t he Cit y
in light  of  t he t error ist  at t ack s on the Unit ed St ates
on September 11 , 20 01 ;  and the addit ion of one
Cont rac t s Adm inistrator posit ion  in the Fiscal/Fleet
M anagement division.
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Hist oric  A lexandria 1 Reflec t s the addit ion  of  a full t ime M useum A ide II
at  Gadsby’ s Tavern M useum t o be funded from
M useum revenues.

SUBTOTA L, NET NEW LY CREA TED 1 9
POSITIONS

Posit ion Conversions: Part -t ime to Full-t ime

Finance 2 Reflec t s the conversion of a Revenue Collection
Spec ialist  f rom part-t ime to ful l-t ime; and the
conv ersion of one part t ime Clerk I posit ion to a
ful l-t ime Account Clerk I posi t ion.

General Serv ices 1 Reflec t s the conversion  of  a part -t ime M ailroom
Clerk to f ull-t ime to increase the delivery  capacit y
of t he Mailroom.

SUBTOTA L, PART-TIM E TO FULL-TIM E 3

Position Conversions: full time temporary to regular City positions

Finance 2 Reflec t s the  conversion  of  tw o f ull-t im e A ccount
Clerk III posit ions f rom  temporary to permanent  Cit y
posit ions.

Transport at ion  and Env ironment al
Serv ices 1 Reflect s the conversion of  one t emporary overhire

Inspect or II posit ion t o permanent  st at us in FY
2 0 0 3.

Sherif f 9 Reflec t s the addit ion of  nine limit ed-term t emporary
overhire posit ions (1 Sergeant and 8 Deputies) for
Pub lic Safety  Center perim eter secu rit y .  Federal
funds w ill  be sought to  reimburse t he Cit y  f or t hese
posit ions.

Commonw ealth’s Att orney’ s Off ice 1 Ref lec t s t h e  c o n v e r si o n  o f  an A ss ist an t
Commonw ealth’ s A t torney  overhire posit ion to a
permanent posit ion.

SUBTOTAL, CONVERSIONS: 1 3
TEMPORARY TO REGULA R

GRAND TOTA L, CHA NGE IN FULL-TIM E 3 2

POSITION COUNT
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Employment

PERSONS EMPLOYED AT JOB SITES IN ALEXANDRIA
Fourth Quarter Average Employment

Source:  Virginia Employm ent Commission

       Note:  Fourth quarter data for 2001 w ill not be available until July, 2002.

Th is graph represents the number o f  resident s and non-resident s employed at  job  sites in A lexandria.  These
job sites are in all t ypes o f  indust ries,  and include al l employers part icipating in the Virginia Unemployment
Compensation Prog ram. The V irgin ia Unemployment  Compensat ion Program covers approx imate ly  95
percent  of  all employers, ex cluding only  a narrow  set  of  employment  cat egories, such  as self -employed
persons and elec ted o f f icials.
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